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Chair and CEO’s
Message
Welcome to the 2016 Annual
report for Prime Super.
Prime Super turns 20
This year is our 20th anniversary, marking two
decades of providing super and retirement
income services to members across Australia.
It’s a milestone that we are very proud of and
we look forward to helping members grow their
super for many years to come.
Fee reduction
We are happy to announce that we are reducing
our weekly account administration fee to $1.30
(previously $1.40 per week), effective 1 July 2016.
Over the last few years we have worked hard
to create efficiencies in the business and are
pleased that we are now able to pass these on to
members, meaning more money in their account
going forward.
Investments update
Like many investments, superannuation is not
immune to fluctuations in investment markets
and this year was no different. However, despite
this, our MySuper investment option (in which
most members are invested) returned 4.30% p.a.
making Prime Super one of the top performing
funds this year.* Strong alternative assets provided
a buffer against the fall in global sharemarkets
and contributed to this outstanding result.
When looking at returns, it’s always important to
bear in mind that super is a long-term investment.
Over the past five years, our MySuper option has
returned 8.65% p.a. – another strong result relative
to other super funds.*

Insurance arrangements
In May 2016 we engaged a new insurer to provide
insurance cover to members. A rise in claim
numbers over the past few years had resulted in
premium increases of up to 100% across the super
industry and we were keen to lessen the impact
of this trend for our members. By sourcing a new
provider, we are assured that premiums will remain
stable for at least the next two years.
Changes to our Board of Directors
In December 2015, Russell Collison retired as the
Australian Workers’ Union (AWU) representative
on our Board. On behalf of the Board, we would
like to thank Russell for his contribution to Prime
Super and wish him well for the future.
Liam O’Brien joined the Board in April 2016 as
Russell’s replacement. Liam is the AWU Victorian
Branch Assistant Secretary and the AWU National
Vice-President. He has extensive experience in
industrial relations and superannuation and is a
great asset to the Board.
Thank you
Lastly, on behalf of the Prime Super team, we
would like to thank our members and employers
for their ongoing support. We look forward to
continuing to be of service to you in the future.

Alan Bowman
Chair

Lachlan Baird
Chief Executive Officer

* Based on the SuperRatings Fund Crediting Rate Survey for Balanced options for the year ended 30 June 2016.

Alan Bowman (Chairman)
and Lachlan Baird
(Chief Executive Officer).
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Who we are
We are a profit-to-members
industry superannuation fund
and our members are at the
heart of everything we do.
This means that we work to maximise the
retirement savings of our members.
We take the complexity out of super and investing
so that you can get on with what matters to you.
Prime Super offers straightforward superannuation
solutions to empower you to grow, manage and
protect your wealth and retirement income.
The straightforward approach to investing
Prime Super has been providing superannuation
products and services to Australians for 20 years.
We began in 1996 through the amalgamation
of a number of smaller super funds and focused
on servicing regional and rural Australia. More
recently we have added the health and aged care
services sectors to our offering.

We are open to all Australians and have
investment and insurance options to suit everyone.
We manage $3.1 billion in retirement savings for
more than 120,000 members.
Our values
When members trust us with their investment,
it’s a responsibility never to take for granted, which
is why our defining brand principles always guide
our actions:
To care: we always put members’ interests at the
heart of everything we do.
To streamline: we always make the complex easier
for members to understand.
To empower: we always explain information
carefully instead of withholding it, or assuming
members know it.
This way our members’ investment stays protected
as we work with them to provide an adequate
income in retirement.

20-year anniversary
This year is our 20th anniversary, marking two
decades of providing super and retirement
income services to members across Australia.
It’s a milestone that we are really proud of and
we look forward to helping members grow their
super for many years to come.
Prime Super began as Australian Primary Super
Fund in 1996 through the amalgamation of
a number of smaller super funds. In those
days we only serviced the farming sector.
It wasn’t long before we expanded to include
other primary industries, including timber,

horticulture and mining – essentially any industry
operating in regional and rural Australia – and
quickly built a name for ourselves as a trusted
superannuation partner.
Another merger in 2014 saw us expand into
the health and aged care industries and the
Prime Super you know today manages some
$3.1 billion in funds, looks after the retirement
needs of 120,000 members and helps more than
68,000 employers with their super obligations.
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2015/16
at a glance
Financial highlights

$3.1b
Funds under
management

$268.8m

Benefits paid to
accumulation members

Accumulation members

119,000
Total number of
accumulation members

93.9%
Invested in the
MySuper option

$29,069
Average account balance
of a Prime Super member
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SuperAnnual
AnnualReport
Report 2016
2016 5

$10.6m

Pension payments paid to
income stream members

$ 52.7m
Insurance benefits paid
to members

Income stream members

909

Total number of income
stream members

$167,206
Average account balance
of an income stream member

64.3%
Invested in the
Balanced option
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Part of your
community
Lifeline – celebrating 10 years of support

Awards Australia

This year we celebrate 10 years as a foundation
partner with Lifeline, helping them to address
Australia’s suicide emergency.

Prime Super recognise community achievers.
We were once again the sponsor of a community
and aged care award in every state through our
partnership with Awards Australia.

During our partnership we have helped Lifeline
create a number of mental health toolkits
that provide help seekers with clear, concise
information about various conditions and
pathways to wellness.
With over one million contacts last financial year,
our partnership has provided crucial resources to
ensure Lifeline can connect with more Australians
in crisis. Over the course of our partnership,
Lifeline has disseminated over 100,000 help seeker
resources in the form of toolkits, wallet cards
and posters. The simplicity of these resources is
what makes them so powerful and essential when
dealing with crisis. Work is currently being done
to digitise these toolkits to ensure an even broader
audience can be reached.
In addition to the toolkits, we’ve also contributed
to Lifeline’s Service Finder Tool which offers
easy resources and pathways to wellness for
help seekers. This was then developed into
Lifeline’s first smartphone app, helping to ensure
that people have easy access to help anytime,
anywhere, through their chosen medium.
The new smartphone app features the most
extensive national directory of health and
community services in Australia, linking people
with more than 85,000 free and low-cost services
across the country.



For more information on Lifeline, visit
lifeline.org.au

Prime Super Employer Excellence
in Aged Care Award
With an ageing population, aged care facilities
and the services they provide are an important
part of the lives of an ever-increasing number of
people. The Prime Super Employer Excellence in
Aged Care Award recognises and acknowledges
businesses, organisations and not for profits who
have a strong focus on staff engagement, safety
and wellbeing, training and providing staff with
higher education learning opportunities and
development. The Award also recognises the
provision of quality services for clients, patients
and residents. The Award acknowledges aged
care facilities, organisations, not for profits
and businesses making a positive difference
in the industry.
Prime Super Community Group of the Year Award
The Prime Super Community Group of the Year
Award recognises groups and organisations that
make a significant contribution to their community.
These community groups share a strong sense
of community spirit, which plays a vital role in
enhancing the social, economic, commercial
and environmental prosperity of their region.
Whether it be working together on an event,
restoration project, providing a service or program,
it is important to recognise and encourage these
groups and organisations, as their efforts help
to make regional communities stronger and
more vibrant.



For more information on the awards, visit
awardsaustralia.com
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Leadership – building a resilient, rural Australia.
Prime Super proudly supports the Australian
Rural Leadership Foundation – a not-for-profit
organisation that delivers dynamic programs
designed to create a strong network of leaders
in diverse industries, sectors, regions and
communities in rural and regional Australia.
Through our sponsorship of a scholarship to
participate in the program, we have made
a small contribution to the success story of
Sandra Glaister, Chief Operating Officer (COO)
of Freedom Aged Care.
Sandra joined the aged care industry in 2000,
and has been instrumental in raising the profile
of the industry. We believe Sandra personifies the
success and community involvement we aim to
foster in both rural Australia and the health and
aged care sectors.
From the very beginning with an upbringing
in Staffordshire, England, and with a move to
Australia in 1988, Sandra has been surrounded by
challenges. This resilience stood her in good stead
as she lived and worked in a number of locations
including Sydney, Far North Queensland and
Albany in Western Australia.
In 2000, in regional Townsville, Sandra embarked
on a career in aged care where she worked her way
up the ranks to her current COO position where
she supports services in metropolitan Brisbane and
also regional areas of New South Wales, Victoria
and Tasmania.
“Living and working in regional Australia and
having responsibility for aged care services in
the North and Far North Queensland region,
I recognise the challenges that exist. I was keen
to provide as much support as possible to reduce
these challenges and the leadership program
run through The Australian Rural Leadership
Foundation supported this.

“I wasn’t sure what to expect but, on reflection,
the program was transformative. It has enabled
me to more fully appreciate the social, cultural
and economic complexities of rural communities,
build stronger networks, develop my leadership
skills to better influence policy development, and
importantly, improve my coaching and support
abilities so I can help others in the community and
the aged care sector.
“My vision for the future is to see a growing,
sustainable and interconnected Australia with
regional and remote Australia having equity in
access to all services. By passing on the skills I
have learnt to others in the community I believe
this is a major step in getting the voices from
rural and regional Australia heard and beginning
this journey.
“Through their sponsorship of the Australian
Rural Leadership Program, Prime Super has
demonstrated its dedication to both the aged
care sector and to all those living in regional and
rural Australia. I thank them for enabling me to go
through this leadership program and I hope that
I can help the rural communities I serve in their
own development.”
Sandra graduated from the course in
September 2016.



For more information on the ARLF please visit
rural-leaders.com.au

We believe in giving back
to the communities that
support us.
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Part of your
community
(continued)

Celebrating women
Prime Super members were invited to hear Sandra
Glaister (our ARLF scholarship participant) and
Prime Super CEO Lachlan Baird speak at a lunch
marking International Women’s day. The event
celebrated the role of women and the leadership
role they will play into the future.
Speaking at the event, Sandra spoke about
the importance of women’s role in life and
business and the key challenges facing women
in rural areas.
“The tyranny of distance is something you hear
about but it is not truly understood until you have
experienced life in a remote area. I was keen to
provide as much support as possible to reduce
these challenges and the leadership program
run through The Australian Rural Leadership
Foundation supported this,” she said.

Proud supporter of Australian Farmers –
the new online home for Australian farmers
Prime Super is proud to support the National
Farmers’ Federation (NFF) new online farming
community – Australian Farmers.
The platform farmers.org.au – launched in July
2016 – will offer localised weather data to improve
decision-making, enable farmers to exchange
ideas and advocate on the issues that matter most,
and provide the latest news about food, fibre
and farming.



For more information and to sign up, visit
farmers.org.au.

Sandra went on to detail her own leadership
journey and pointed to women being key to
leadership in the future.

Our Regional Managers
spend their days
supporting members
and employers.

Towns visited

706
KMs travelled

211k

Presentations and seminars
we’ve given

212

People who’ve attended our
presentations and seminars

2,711
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Number of Regional Managers

1 Eddie Isaac
Townsville QLD

11

2 Karen Hyland
Caloundra QLD
3 Wayne Wright
Toowoomba QLD
4 Annette Mackay
Tamworth NSW

1

5 Geoff Higgins
Dubbo NSW
2

3

5
11 10

7

9

7 Scott Boyle
Wagga Wagga NSW

4
6

8
Our Regional Managers are based around the
country so you can get help when you need it,
where you need it.

Members helped – face-to-face

1,626
Members helped –
email or phone

5,661

6 Ben Cassidy
Sydney NSW

8 Nick Cowling
Melbourne VIC
9 Chris Pole
Adelaide SA
10 Alisha Wilde
Perth WA
11 Radek Kotlarczyk
Perth WA

Employers helped – face-to-face

757
Employers helped –
email or phone

3,017
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Important information
about your membership
Significant Events Notice – Insurance changes

Superannuation guarantee

On 1 May 2016 Prime Super appointed
CommInsure as the Fund insurer.

The SG rate is 9.5%.

The last few years has seen a rise in claim numbers
that has led to industry-wide premium increases
and a tightening of policy terms to ensure those
who truly require access to benefits, receive them
at an affordable price. While some industry super
funds have seen insurance premium increases of
more than 100%, by sourcing a new provider, we
are assured that premiums will remain stable for
at least the next two years.



For more information on our insurance
offering, refer to the relevant Product
Disclosure Statement and Member Guide
or Significant Events Notice, available
at primesuper.com.au

Changes to superannuation – superannuation
rates and thresholds for 2016-17
Please note that at the beginning of May 2016
the Government proposed some changes to
superannuation and taxation. These changes are
proposals only and will not become law unless
passed by Parliament. Where the government is
proposing a change to a particular item below,
we have detailed the change, however these will
not take effect until they are passed by Parliament.
The information in this section is correct as at the
date of publication.

Concessional contributions cap
If you are aged less than 50, the cap is $30,000 p.a.
If you are aged 50 or above, the cap is $35,000 p.a.
The Government proposes to reduce the annual
cap on concessional contributions to $25,000 for
everyone from 1 July 2017. In addition to this, the
Government also proposes from 1 July 2018 to
allow those with super balances below $500,000
to make “catch-up” contributions for the years
where they have not exceeded their cap in a
previous five-year rolling period.
Non-concessional contributions cap
$180,000 for all individuals or $540,000 using the
“bring forward” option.
Earlier this year the Government announced its
intention to replace the existing non-concessional
cap with a new lifetime cap of $500,000. However,
on 15 September 2016, the Government
announced they will no longer proceed with
this change and are proposing a new measure
to reduce the existing annual cap to $100,000
per year from 1 July 2017.
Co-contribution matching rate
The co-contribution matching rate is 50%.
This means that if members are eligible, the
government will contribute $0.50 for every $1.00
of after-tax dollars members contribute to their
super up to a maximum of $500.
The upper income threshold is $50,454 and the
lower income threshold is $35,454.
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Tax-free low cap rate
The tax-free low cap rate is $195,000.
Low income super contribution (LISC)
The LISC is 15% of the concessional (before tax)
super contributions you or your employer pays into
your super fund for the 2012–13 to the 2016–17
financial years, up to a maximum payment of $500.
You don’t need to do anything to receive a
LISC. If you are eligible and your super fund has
your TFN, your LISC will be paid directly to your
member account.
The LISC scheme was due to end in 2017, however
the Government has proposed to continue this
payment under a new scheme called the Low
Income Superannuation Tax Offset (LISTO).
Low income spouse tax offset

Transition to Retirement (TTR) income stream

The government is proposing to increase access
to the spouse super tax offset by raising the lower
income threshold for the receiving spouse from
$10,800 to $37,000.

From 1 July 2017, the Government intends
to remove the tax exemption status of earnings
on super fund assets that support a TTR.

Transfer balance cap
From 1 July 2017, the government intends to
introduce a $1.6 million transfer cap balance on
the total amount of superannuation an individual
can transfer into the retirement income phase.
Tax deductions for personal superannuation
contributions
The Government proposes to allow all
individuals up to age 75 to claim an income
tax deduction for personal super contributions.
This effectively allows all individuals, regardless
of their employment circumstances, to make
concessional superannuation contributions
up to the concessional cap.

High income earners tax concessions
The Government plans to lower the threshold
at which high income earners pay additional
contributions tax from the current annual income
threshold of $300,000 to $250,000.
Superannuation surcharge
The Federal Government abolished the
superannuation surcharge tax from 1 July 2005.
However, surcharge for prior years may still
appear on your statement as a deduction from
your account.
Small account balances
We do not rollover small accounts to an eligible
rollover fund.

The government has
proposed a number of
changes to super. We’ll
keep you updated as these
changes become law.
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Investment
performance
Despite uncertainty and
volatility in global markets,
Australia had a relatively
positive 2015–16.

The year in review

Europe

The 2015–16 financial year was one of volatility
and uncertainty for the global economy. Economic
growth in China was weaker than expected, while
in Europe, growth was so slow many governments
lowered interest rates (many were negative) in a
bid to stimulate growth. Further, Britain’s decision
to leave the European Union (Brexit) in June 2016
also contributed to market volatility and pushed
most global share markets lower.

Despite slow growth in Europe, the Eurozone
continues to experience some recovery.
Unemployment has fallen to a post-GFC low,
while the economic growth rate for 2015 was a
relatively healthy 1.6%. With consumer prices in
Europe hovering dangerously close to deflationary
levels, the European Central Bank extended its
controversial quantitative easing program early
in 2016 in an effort to boost demand and prices
in the economy. Overall European share markets
experienced a poor year.

Australia
The Australian economy grew by a stronger than
expected 3.0% in 2015 and the unemployment rate
dropped to its lowest level since 2014. However,
the Reserve Bank of Australia was concerned over
growth slowdown in Australia’s major trading
partners, low wages growth and the prospect
of lower inflation in Australia and decided to
cut interest rates to a new record low of 1.75%
in May 2016.
Australian shares ended the financial year with
an annualised return of 0.6%. International
sharemarkets delivered an annualised return
of -1.4% on a fully hedged basis.
United States
In the US, the economic recovery continued over
the year, providing the necessary conditions
for the US Federal Reserve to increase interest
rates for the first time since before the Global
Financial Crisis.

Asia
China is gradually rebalancing away from its
traditional reliance on exports and fixed asset
investment to a more sustainable services and
consumption pattern. Over the year, concerns
emerged regarding the ability of the central
authorities to effectively manage their currency
policy, the domestic equity market, and the
broad-based economic slowdown. Global financial
markets sold off aggressively in early 2016 with
news that the slowdown in China might be more
pronounced than previously anticipated. This led
to a number of targeted fiscal and monetary policy
measures to boost construction and stabilise
economic activity. As a result, a number of key
trade and activity metrics picked up in China in
early 2016 leading to a recovery in energy and
commodity prices around the globe.
The outlook for China is a key focus for Australian
investors given the heavy dependence of the
Australian economy on continued demand from
China for Australia’s commodity exports.
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Brexit
What was Brexit?
Brexit was a referendum held in
the UK to decide whether Britain
should remain a part of the
European Union.
Those in favour of leaving wanted
to end central control by Brussels
(the head of the EU) and retain
the freedom to manage their
own affairs.
Those who wanted to remain in
the EU argued that staying would
ensure that Britain continues to
enjoy economic stability.
What was the outcome?
The vote was held on Thursday
23 June 2016 and the British
people voted to leave the EU.
This led to a change in Prime
Minister and the world now waits
to see how the exit will be handled.
What does this mean for
the global market?
The British vote to leave the
European Union leads to increased
uncertainty and increased volatility
in the market as the ramifications
of this decision work through the
world economies. However, early
indications suggest that Brexit
is unlikely to plunge the global
economy into recession and will
likely not have a major direct
impact on Australia (other than
market volatility and confidence).

Investment performance
The tables below show the historical rates of return for each investment option for the super fund and
income stream for the 10 years to 30 June 2016. All returns are net of investment-related costs such as
fees charged by investment managers, investment expenses incurred by the Fund, and any applicable
tax. Please note that no income tax is levied on an income stream account.
Super Fund Performance for the year ended 30 June 2016
Investment option

1-year*

3-year*

5-year*

7-year*

10-year*

MySuper

4.30%

9.20%

8.65%

8.23%

4.64%

Managed growth

4.51%

10.67%

9.81%

7.95%

3.46%

Pre-mixed options

Conservative

5.17%

7.05%

6.62%

6.15%

3.37%

Alternatives#

11.42%

14.78%

11.89%

9.26%

3.00%

4.53%

8.95%

8.60%

9.18%

4.92%

International shares

-1.10%

11.12%

11.29%

9.85%

4.11%

Property

Sector options
Australian shares

26.63%

16.80%

14.09%

10.07%

6.89%

Fixed interest

6.24%

5.47%

5.94%

5.96%

5.38%

Cash

2.14%

2.45%

2.80%

3.05%

3.63%

* The compound average effective rate of net earnings of the investment option for the specified period ending 30 June 2016.
#

Inception date 1 July 2007.

Income Stream Performance for the year ended 30 June 2016
Investment option

1-year*

3-year*

5-year*

7-year*

10-year*

Balanced

4.97%

10.70%

10.06%

9.61%

4.84%

Managed growth

5.20%

12.42%

11.41%

9.23%

3.78%

Conservative

6.06%

8.25%

7.75%

7.19%

3.90%

Alternatives

13.35%

17.28%

13.89%

10.77%

3.50%

5.13%

10.31%

9.99%

10.48%

5.67%

International shares

-1.33%

12.57%

12.78%

11.24%

4.84%

Property

Pre-mixed options

#

Sector options
Australian shares

30.59%

19.32%

16.14%

11.48%

7.79%

Fixed interest

7.37%

6.42%

6.92%

6.92%

6.24%

Cash

2.52%

2.84%

3.28%

3.58%

4.29%

* The compound average effective rate of net earnings of the investment option for the specified period ending 30 June 2016.
#

Inception date 1 July 2007.
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Investment
performance
(continued)

Please note that past performance should not
be taken as an indication of future performance.
The returns stated for each investment option
in the super fund and income stream are those
achieved by the particular option over the year
and are not necessarily the return a member
will receive. A member’s actual rate of return
will depend on the timing of any transactions,
any deductions, any switches made during
the period, and the actual mix of investment
options that makes up the member’s account.
Your actual rate of return is shown on your
Member Benefit Statement.
How investment earnings are allocated
to members’ accounts
Crediting rates
Each month the Trustee calculates a crediting rate
for each investment option. The crediting rate
can be positive or negative depending on the
performance of the investment option. It is usually
calculated within two weeks of the end of the
month and is posted on the Prime Super website.
For members who remain with the Fund for the full
financial year
Investment earnings are calculated on members’
account balances on a monthly basis after
deductions for insurance premiums (if applicable)
and all applicable taxes, fees and charges. Super
fund members have returns allocated to their
account at 30 June each year while income stream
members have returns allocated to their account
on a monthly basis. The total investment gains or
losses added to a member’s account equals the
compound effect of monthly crediting rates less
all applicable taxes, fees and charges.

For members who leave the Fund during
the financial year
If a member leaves the Fund during the year
(i.e., withdraws their balance as a lump sum
and ceases to be a member), the member’s
account balance will be credited (positive
earnings) or debited (negative earnings) with
the last determined monthly crediting rates up
to the end of the month. From the end of that
previous month, until the date of withdrawal, the
Trustee applies an interim crediting rate which is
generally 0%.
If you need more information about how earnings
are applied to your account, please contact Prime
Super on 1800 675 839.
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Reserving
policies
The Trustee operates three
reserves: the Administration
Reserve, the Investment Reserve
and the Operational Risk Reserve
(ORR), which are all invested in
the MySuper investment option.

Due to occasional unexpected investment
distributions, or estimated tax liabilities and
rounding of investment returns to whole cents,
it is not practical to distribute the entire Investment
Reserve. The balance of any carry-forward
investment reserve is likely to be between zero and
around 0.5% of the Fund’s assets which is available
for distribution to members in subsequent years.

Administration Reserve

Operational Risk Reserve

All member fees are paid into the Administration
Reserve and are used to pay costs.

The Operational Risk Reserve (ORR) is legislatively
required to specifically cover potential losses
arising from operational risks that may affect the
Fund’s business operations. It is set at a target
amount of 0.25% of the total value of the Fund
(as at 30 June each year).

Investment Reserve
Investment returns earned by the Fund for all
investment options are held in an Investment
Reserve between the time they are received by the
Fund and the time they are credited to members.
Any returns, positive or negative, achieved on the
Investment Reserve are considered investment
earnings of the Fund and will also be distributed
to members.

Year
Ended

The ORR has been fully funded by Prime Super.
However the Trustee has the discretion to top
up the ORR in the future with a deduction from
members’ accounts if required.
The balance of the Administration Reserve,
Investment Reserve and Operational Risk
Reserve accounts are:

Administration
Reserve

% of
FUM

Investment
Reserve

% of
FUM

Operational
Risk Reserve

% of
FUM

2016

$18,501,000

0.59

$6,785,000

0.22

$7,792,000

0.25

2015

$12,845,000

0.44

$19,425,000

0.67

$6,952,000

0.24

2014

$6,071,000

0.24

$2,073,000

0.08

$6,383,000

0.25
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Investment
strategy
Ethical investing
We recently reviewed our
investment portfolio and have
made the decision to, where
possible, divest all investment
in companies that are involved
in the manufacture of tobacco
products or derive a majority
of their revenue and income
from tobacco.

Full details on how each investment option is
managed are contained in the Prime Super
Investment Strategy. This document is available
to members on request by calling 1800 675 839.
Derivatives
The Trustee may directly buy or sell derivative
instruments and permits investment managers

to use them. However, derivative investments
may not be used by the Trustee or investment
managers for speculative purposes.
The use of derivatives is monitored and a
Derivatives Risk Management Statement has
been prepared by the Trustee that limits the use
of derivatives to reducing costs, risk and arbitrage,
and for other defensive purposes.

Top 20 Australian shares as at 30 June 2016
Rank Share name

% of holding to the Fund

1

Commonwealth Bank Of Australia

1.71

It is our duty to act in the best
interests of members and
we believe that considering
environmental, social and
governance (ESG) factors in
our investment decision-making
process is consistent with
this responsibility.

2

Westpac Banking Corporation

1.63

3

Telstra Corporation Ltd

1.05

4

National Australia Bank

0.98

5

BHP Billiton Limited

0.92

6

CSL Limited

0.90

7

Australia And New Zealand Banking Group Limited

0.83

8

Aristocrat Leisure Ltd

0.62

Our approach to ESG is not
dissimilar to other funds.
We will not exclude a particular
company on ethical grounds.
Instead we will use engagement
and our rights as shareholders
to influence the behaviour of
the companies that we invest in.

9

Wesfarmers Limited

0.55

10

Macquarie Group Ltd

0.43

11

Transurban Group

0.43

12

Rio Tinto Ltd

0.38

13

Treasury Wine Estates Limited

0.36

14

Ramsay Health Care Ltd

0.34

15

Star Entertainment Grp Ltd

0.31

16

QBE Insurance Group Limited

0.30

17

Santos Limited

0.28

18

Scentre Group

0.27

19

Woolworths Limited Ord

0.26

20

AGL Energy Ltd

0.26
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Investments at a glance
Worsley Cogen

Southern Water

Aunor

Prime Super has partnered with
two other super funds to acquire
a 49% stake in the Worsley
Multi-Fuel Cogeneration Facility
(“Worsley Cogen”).

Prime Super has increased its stake
in Southern Water, a regulated water
and sewerage company in the United
Kingdom. Southern Water supplies
water to over 2.5 million people
and provides wastewater services
to 4.6 million people across southeast England. We now own 1.8%
of the investment.

In April 2016, Prime Super
invested in a toll road in Murcia,
Spain. The investment is a senior
secured bond issued by Autovia
del Noroeste (Aunor).

3 reasons we chose Southern Water

3 reasons we chose Aunor

Worsley Cogen is a two-unit multifuel cogeneration plant located
in Collie, Western Australia that
provides steam and electricity
to the Worsley Alumina Refinery.

3 reasons we chose Worsley Cogen

1

The Worsley Alumina Refinery
is one of the world’s largest
and lowest cost alumina refineries,
and rated to be operating in the first
quartile of global alumina refineries
over the long-term.

2

Worsley Cogen’s steam and
electricity output is fully
contracted under a long-term, 23-year
fixed price contract – this means
there is no direct volume, price or
commodity risk.

3

GE Energy Financial Services,
one of the world’s leading
energy infrastructure developers and
investors, retains a material equity
interest in Worsley Cogen alongside
Prime Super.

1

1

2

2

Southern Water is a core
infrastructure asset with a
geographic monopoly position in
a highly regulated sector and in a
low-risk jurisdiction, making it a stable
investment with a predictable cash flow
– all very attractive attributes for an
infrastructure investment.
The company’s performance has
significantly improved over recent
years owing to improved management
and governance and more proactive
engagement with the regulator. As a
result, the investment is now benefiting
from strong distributions and a rerating
given its improved risk profile.

3

This was an opportunity to
increase our exposure to the
asset with which we have a high degree
of familiarity and, given our existing
shareholder rights, an opportunity
which had very low transaction costs
and execution risk.

Aunor operates under a
27-year concession granted
by the Region of Murcia in May 1999,
receiving shadow toll payments from
the Grantor. The motorway benefits
from robust patronage, with traffic
currently 158% above the maximum
guaranteed average daily traffic used
for calculating the tariff.
The asset is extremely resilient;
even during the financial crisis,
traffic was over 150% above the cap,
meaning volume risk is virtually nonexistent.

3

Due to geographic restrictions,
no alternative roads are
available to bypass the motorway,
plus the relatively short loan and
concession life mitigate any risk of
relevant competition.
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Our investment
options
Pre-mixed options
All members have access to a range of
investment options. You can choose any
combination of these options, and can
direct future contributions into the same
options or a different combination of options.
To increase efficiency and decrease transaction costs across
all investment options, the cash flow for all options is managed
through the MySuper investment option.

MySuper (Accumulation)
Balanced (Income Stream)
Suitability
Members who seek moderate
to high returns over the medium
to long-term and are prepared to
accept some fluctuation in returns
over the short-term.
Investment objective
To outperform the Consumer Price
Index (CPI) (after tax and investment
expenses) by at least 4% p.a. over the
long-term.
Risk profile
Medium to High
Time horizon
7 years or longer
Strategic asset allocation

Growth assets
 ustralian Shares
A
23.0%
Developed Markets
Shares 21.0%
Emerging Markets
Shares 6.0%
Private Equity 2.0%
Infrastructure 6.5%
Property 3.9%

Defensive assets
Infrastructure 6.5%
Property 2.6%
Australian Fixed
Interest Income 3.0%
Overseas Fixed
Interest Income 7.0%
Cash 10.0%
Credit Opportunities
8.5%
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Conservative

Managed growth

Alternatives

Suitability

Suitability

Suitability

Members who value security
over returns.

Members who seek moderate to high
returns over the medium to long-term.

Members who seek strong returns
over the long-term and are prepared
to accept a higher level of risk to
achieve this.

Investment objective

Investment objective

Investment objective

To outperform CPI (after tax and
investment expenses) by at least
1.5% p.a. over the long-term.

To outperform CPI (after tax and
investment expenses) by at least
4.0% p.a. over the long-term.

To outperform CPI (after tax and
investment expenses) by at least
3% p.a. over the long-term.

Risk profile

Risk profile

Risk profile

Low to Medium

High

High

Time horizon

Time horizon

Time horizon

5 or more years

10 or more years

10 or more years

Strategic asset allocation

Strategic asset allocation

Strategic asset allocation

Growth assets

Growth assets

Growth assets

Defensive assets

 ustralian Shares
A
9.0%

Infrastructure 4.5%

 eveloped Markets
D
Shares 8.5%

 ustralian Fixed
A
Interest Income 12.0%

Private Equity 1.5%

Property 1.8%

Defensive assets

 ustralian Shares
A
30.5%

Infrastructure 5.75%

 eveloped Markets
D
Shares 28.5%

 verseas Fixed
O
Income 5.5%

 merging Markets
E
Shares 8.5%

Infrastructure 4.5%

 verseas Fixed
O
Interest Income 12.5%

Property 2.7%

Cash 38.0%

Private Equity 1.5%

 redit Opportunities
C
8.5%

Property 3.6%

Infrastructure 5.75%

Property 2.4%

Cash 2.0%
 redit Opportunities
C
6.0%

Private Equity 7.0%
Infrastructure
22.75%
Property 13.8%

Defensive assets

Infrastructure 22.75%
Property 9.2%
 redit Opportunities
C
24.5%
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Our investment
options
(continued)
Sector options
We offer a diverse range
of investment options to
allow you to control your
investment strategy.

Australian shares

International shares

Suitability

Suitability

Members who seek strong returns
over the long-term and are prepared
to accept a higher level of risk to
achieve this.

Members who seek strong returns
over the long-term and are prepared
to accept a higher level of risk to
achieve this.

Investment objective

Investment objective

To outperform (before tax and
investment expenses) the S&P/
ASX300 Accumulation Index.

To outperform before tax and
investment expenses the weighted
average of MSCI World (exAustralia)
Index (in AUD) and MSCI Emerging
Markets Index (in AUD) before
hedging.

Risk profile

Risk profile

Very high

Very high

Time horizon

Time horizon

10 or more years

10 or more years

Strategic asset allocation

Strategic asset allocation

Growth assets

Growth assets

Australian Shares 100.0%

International Shares 100.0%
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Property

Fixed interest

Cash

Suitability

Suitability

Suitability

Members who seek moderate to high
returns through investing in property.

Members who seek moderate returns
for a moderate level of risk.

Members who place security of their
assets over returns.

Investment objective

Investment objective

Investment objective

To outperform (after tax and
investment expenses) CPI by at least
3% p.a. over the long term.

To outperform (before tax and
investment expenses) the weighted
average of major Australian and
international bond indices and
global floating rate credit (targeting
outperformance above the Bloomberg
AusBond Bank Bill Index) hedged
to $A.

To perform in line (before tax and
investment expenses) with Bloomberg
AusBond Bank Bill Index.

Risk profile

Risk profile

Risk profile

High

Medium

Very low

Time horizon

Time horizon

Time horizon

10 or more years

5 or more years

Any time period

Strategic asset allocation

Strategic asset allocation

Strategic asset allocation

Defensive assets

Defensive assets

Growth assets

Property 60.0%

Defensive assets

Property 40.0%

Australian Fixed Income 40.0%
Overseas Fixed Income 60.0%

Cash 100.0%

22 Prime Super Annual Report 2016

Investments
of the Fund
2016

2015

Market Value
$'000

% of
Total Fund

Market Value
$'000

% of
Total Fund

89,209

2.88

84,730

2.92

119,355

3.85

110,408

3.80

Macquarie Australian Equities

-

0.00

226,158

7.80

Macquarie True Index
Australian Equities

-

0.00

8

0.00

Vinva Australian Equities *

247,071

7.97

224,372

7.74

Ausbil Australian Equities

118,387

3.82

-

0.00

Macquarie Pure Indexed
Australian Equities

128,078

4.13

-

0.00

62,283

2.01

-

0.00

47

0.00

-

0.00

764,430

24.66

645,676

22.26

195,563

6.31

211,940

7.31

88,258

2.85

87,860

3.03

203,722

6.57

207,305

7.15

81,318

2.62

85,241

2.94

-

0.00

3

0.00

568,861

18.35

592,349

20.42

BlackRock Indexed Emerging
Markets IMI Equity Fund *

166,003

5.35

106,551

3.67

Wellington Emerging Markets
Equity Portfolio

-

0.00

42,826

1.48

166,003

5.35

149,377

5.15

Asset Class / Fund Manager

The investments of the
Fund at 30 June 2016 are
as follows. Investments that

Australian Shares

make up 5% or more of
the value of the Fund are
indicated with an asterisk (*).

Colonial First State
Australian Equities

Bennelong Australian Equities

Tribeca Small Cap Australian Equities
Other
Total
International Shares
AQR Global Enhanced Equity Fund *
MFS Global Equity Trust
PanAgora Dynamic Global Equity
(Ex Tobacco) Fund *
Realindex Global Share Fund
(Screened)
Other
Total
Emerging Markets

Total
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2016
Asset Class / Fund Manager

2015

Market Value
$'000

% of
Total Fund

Market Value
$'000

% of
Total Fund

Cash
CFS Wholesale Cash Fund

-

0.00

94,015

3.24

CFS Wholesale Institutional
Cash Fund *

230,483

7.43

332,031

11.45

CBA Capital Growth Account

146,231

4.72

-

0.00

376,714

12.15

426,046

14.69

AMP Capital Wholesale
Australian Bond Fund

13,170

0.42

12,347

0.43

Vanguard Australian
Fixed Interest Index Fund

87,748

2.83

273,662

9.44

100,918

3.26

286,009

9.87

Total
Australian Fixed Interest

Total
International Fixed Interest
Alliance Bernstein Global
Floating Rate Credit

153,254

4.94

-

0.00

29,406

0.95

38,631

1.33

8,840

0.29

8,142

0.28

191,500

6.18

46,773

1.61

-

0.00

60,741

2.09

4,561

0.15

4,068

0.14

Gasvalpo

23,191

0.75

23,564

0.81

Igasamex

58,480

1.89

44,609

1.54

International Parking Group

14,825

0.48

13,555

0.47

Investec Global Aircraft Fund

4,797

0.15

5,468

0.19

Peninsula Link

47,744

1.54

49,412

1.70

Rowville Transmission Facility

12,558

0.41

12,495

0.43

Southern Water

50,941

1.64

32,281

1.11

Storrun Vindfraft Onshore Wind

23,008

0.74

20,110

0.69

Worsley Multi-Fuel Cogen Plant

44,594

1.44

-

0.00

284,699

9.18

266,303

9.18

BlackRock Global Bond Index Fund
BlackRock Global Diversified
Bond Fund
Total
Infrastructure
Angel Trains
Emerging Markets
Infrastructure Fund

Total
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Investments
of the Fund
(continued)

2016

The investments of the
Fund at 30 June 2016 are
as follows. Investments that
make up 5% or more of
the value of the Fund are
indicated with an asterisk (*).

Asset Class / Fund Manager

Market Value
$'000

2015
% of
Total Fund

Market Value
$'000

% of
Total Fund

Property
50 Miller Street Trust

39,967

1.29

36,157

1.25

ALP Trust 2

27,507

0.89

21,202

0.73

AVELS II Trust

52,083

1.68

39,358

1.36

AVELS III Trust

27,853

0.90

19,576

0.67

8,697

0.28

11,750

0.41

Gresham Property Fund

548

0.02

1,068

0.04

Lend Lease Communities Fund 1

432

0.01

1,425

0.05

Macquarie Real Estate
Equity Fund No 7

674

0.02

1,053

0.04

40,646

1.31

36,997

1.28

198,407

6.40

168,586

5.81

Arqiva Junior Medium Term Notes

29,402

0.95

34,554

1.19

Aunor Senior Secured Loan

49,510

1.60

-

0.00

Blackstone Real Estate Partners VI

Royale Investment Trust
Total
Credit Opportunities

IFM Super Loans Trust

625

0.02

754

0.03

Infrastructure Credit

98,831

3.19

139,148

4.80

Alpha Trains Junior Debt

46,195

1.49

46,025

1.59

Sydney Airport Debt

20,388

0.66

18,790

0.65

TDF Term Loan

45,326

1.46

-

0.00

290,277

9.36

239,271

8.25

-

0.00

24,173

0.83

AIF Capital Asia III LP

4,758

0.15

8,694

0.30

AIF Capital Asia IV LP

Total
Private Equity
Agriculture Company of Australia
Pty Ltd

10,897

0.35

8,503

0.29

CM Capital Venture Trust 4A

1,749

0.06

2,117

0.07

CM Capital Venture Trust 4B

1,749

0.06

2,117

0.07

HarbourVest Dover St VII
Cayman Fund LP

4,009

0.13

5,396

0.19

HarbourVest IPE Partners IV
Partnership Fund LP

1,594

0.05

2,423

0.08

Prime Super Annual Report 2016 25

2016

2015

Market Value
$'000

% of
Total Fund

Market Value
$'000

% of
Total Fund

HarbourVest Partners VII
Cayman Buyout Fund LP

5,126

0.17

7,051

0.24

HarbourVest Partners VII
Cayman Ventures Fund LP

4,249

0.14

5,775

0.20

211

0.01

203

0.01

Partners GP Euro Buyout 2008 (B) LP

12,419

0.40

13,352

0.46

Partners GP Secondary 2008 LP

13,849

0.45

19,516

0.67

Quadrant Private Equity Fund 2

-

0.00

1,108

0.04

60,607

1.95

100,428

3.46

Schroders Real Return CPI +5% Fund

55,185

1.78

-

0.00

Pinebridge Global Dynamic
Asset Allocation Fund

35,630

1.15

-

0.00

90,815

2.93

-

0.00

1,087,945

35.09

781,042

26.93

(1,080,797)

-34.86

(801,485)

-27.63

Asset Class / Fund Manager

PA Private Capital Fund 2

Total
Other – Absolute Return
Strategies

Total
Other – Derivatives
Derivatives Assets
Derivative Liabilities
Total
Total Fund

7,148

0.23

(20,443)

-0.70

3,100,379

100.00

2,900,375

100.00

Prime Super appoints specialist investment managers for each asset class and continuously reviews
these appointments.
The following managers were appointed
in 2015-16:

The following managers were terminated
in 2015-16:

• Ausbil Australian Equities

• Macquarie Australian Equities

• Macquarie Pure Indexed Australian Equities

• Macquarie True Index Australian Equities

• Tribeca Small Cap Australian Equities

• Wellington Emerging Markets Equity Portfolio

• Alliance Bernstein Global Floating Rate Credit

• CFS Wholesale Cash Fund

• Worsley Multi-Fuel Cogen Plant

• Angel Trains

• Aunor Senior Secured Loan

• Agricultural Company of Australia Pty Ltd

• TDF Term Loan

• Quadrant Private Equity Fund 2

• Schroders Real Return CPI+5% Fund
• Pinebridge Global Dynamic Asset Allocation Fund
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Abridged
Financial Statements
Statement of financial position as at 30 June 2016

Abridged unaudited financial
statements for the year
ending 30 June 2016 are
provided in the following
section. The audit of the
financial statements is
planned to be completed by
the end of October 2016 and
will be available to members
upon request after that date.

2016
$’000

2015
$’000

Cash and cash equivalents

9,298

13,245

Trade and other receivables

5,497

4,716

Assets

Receivables

38

22

14,833

17,983

Equity – Australian Shares

764,430

645,676

Equity – International Shares

568,861

592,349

Equity – Emerging Markets

166,003

149,377

Cash

376,714

426,046

Fixed Income – Australian Fixed Interest

100,918

286,009

Fixed Income – International Fixed Interest

191,500

46,773

Infrastructure

284,699

266,303

Property

198,407

168,586

Other – Credit Opportunities

290,277

239,271

Other – Private Equity

60,607

100,428

Other – Alternatives

90,815

0

7,148

(20,443)

Plant & Equipment

359

379

Other – Assets

279

608

3,101,017

2,901,362

3,115,850

2,919,345

10,422

13,920

0

0

Investments

Derivative Assets

Total Assets
Liabilities
Trade and other payables
Derivative Liabilities
Current Tax Payable
Deferred Tax Liabilities
Total Liabilities
Net Assets Available to Pay Benefits

1,638

1,683

23,213

18,760

35,273

34,363

3,080,577

2,884,982

3,047,499

2,845,760

33,078

39,222

3,080,577

2,884,982

Represented by: Liabilities For Accrued Benefits
Members Funds
Reserves
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Operating statement for the year ended 30 June 2016
2016
$’000

2015
$’000

100

242

55,922

42,529

Investment Revenue
Interest
Dividends received
Distributions from unit trusts

137,398

114,552

Changes in market values

(65,677)

157,586

Direct investment expenses

(15,733)

(6,935)

Total Investment Revenue

112,010

307,974

Contribution Revenue
Employer contributions

232,897

226,985

Members’ contributions and roll-ins

41,002

39,681

Transfers from other funds

55,542

46,842

329,441

313,508

17,053

22,444

91

2

17,144

22,446

458,595

643,928

General administration expenses

17,973

16,363

Group life insurance premiums

22,908

23,178

40,881

39,541

417,714

604,387

32,466

48,326

385,248

556,061

Total Contribution Revenue
Other Revenue
Group life insurance proceeds
Other Income
Total Other Revenue
Total Revenue
Expenses

Total Expenses
Benefits accrued as a result of operations before income tax
Less income tax expense
Benefits accrued as a result of operations after income tax

28 Prime Super Annual Report 2016

Your
Trustee Board
Directors

A
 lan Bowman

Chair
(Appointed 26 January 2001;
Appointed Chair 1 January 2011)
Alan is a practising agricultural
producer, with over 40 years’
experience in agricultural
research and development
organisations, the public
service and with private sector
bodies. Alan also has extensive
experience in industrial relations
and superannuation.

Trevor Dixon

Deputy Chair
(Appointed 5 April 2004;
Appointed Deputy Chair
28 August 2013)
Trevor holds a Bachelor of
Business from the Queensland
University of Technology and is
a Certified Practising Accountant
(CPA) with more than 20 years of
experience. He is a member of
CPA Australia and the Australian
Institute of Company Directors.

The Trustee, Prime Super Pty Ltd, is
responsible for managing the Fund.
The Directors of the Trustee meet regularly
to discuss management of the Fund and
determine important policies and procedures.
Directors receive fees and are reimbursed for
travelling expenses for attending Board and
committee meetings.

David Cooper

(Appointed 1 July 2009)
David is widely regarded
as one of Australia’s best
superannuation lawyers,
having been voted 2012
Superannuation Lawyer of
the Year (Sydney) in the Best
Lawyers survey published in
the Australian Financial Review.
He practised in the area of
financial services law for over
20 years, with a particular
emphasis on superannuation
and life insurance law.

Duncan Fraser

NFF representative
(Appointed 25 August 2010)
Duncan is a full-time farmer from
Hay in NSW producing wool,
sheep meats and grain. He
holds a Bachelor of Agricultural
Economics from the University
of New England and has held
a number of roles in national
and state-based farming
organisations.
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Martin Day

Jacqueline Kelly

Martin was the CEO of
St Vincent’s Private Hospitals
and has held leadership roles
in the health service industry
for more than 20 years. He was
CEO of St Vincent’s Private
Hospital Melbourne for 11 years
and prior to that held senior
positions with Mayne Health in
Victoria, Western Australia and
Tasmania. Martin retired from
the workforce in 2016.

Jacqueline is the CEO at
Lutheran Community Care in
Queensland and has numerous
years of experience in the
public, private and not-forprofit sectors across a range
of industries. A strong advocate
for leadership development, she
has co-authored a number of
papers on leadership and takes
an active role in supporting
and mentoring women in
leadership positions.

(Appointed 28 October 2014)



(Appointed 24 February 2015)

Full Director biographies are available on the
Prime Super website at primesuper.com.au

Liam O'Brien

AWU representative
(Appointed 27 April 2016)
Liam is the Australian Workers’
Union (AWU) Victorian Branch
Assistant Secretary and has
worked with the AWU since
2003. During that time he
has held several roles with
the AWU including Victorian
Vice-President and was a
National Organiser responsible
for the aluminium, glass and
construction industries. He was
elected AWU National VicePresident in 2013.

Russell Collison retired from
the board on 2 December 2015.
Russell had been a Director
of Prime Super since 2013 as
an AWU representative and
worked hard during his tenure
to ensure that Prime Super
is well positioned to face the
challenges and opportunities
that the future brings. We would
like to extend our thanks and
appreciation to Russell for his
service to the Fund and we wish
him all the best for the future.
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Your
Trustee Board
(continued)

Board meeting attendance for the year ended 30 June 2016
Board
meetings
A = Meetings attended
B = Eligible to attend

Investment
committee

Audit
committee

Remuneration
committee

Director

A

B

A

B*

A

B*

A

B*

Alan Bowman (Chair)

6

6

6

7

5

0

5

5

Trevor Dixon (Deputy chair)

6

6

7

7

6

6

5

5

David Cooper

6

6

6

0

6

6

5

5

6

6

7

7

6

6

1

0

3

3

3

0

2

3

0

0

Martin Day

5

6

5

7

5

0

1

0

Jacqueline Kelly

6

6

5

0

6

6

1

0

Liam O’Brien2

3

2

3

0

3

0

0

0

Duncan Fraser
Russell Collison

1

* All board members are permitted to attend Committee meetings even if they are not a member of the Committee.
1 Retired from the Board on 2 December 2015.
2 Appointed to the Board on 27 April 2016.

The Trust Deed

Complying Fund

The Fund is governed by a Trust Deed which,
amongst other things, sets out the entitlements
of members and obligations of the Trustee.

Prime Super is a complying superannuation fund
for taxation purposes. All necessary returns and
certificates have been lodged with APRA. Once
the audit of Prime Super’s Financial Statements
is complete, returns for the year to 30 June 2016
will be lodged with APRA.
The Trustee is not aware of any matter which
would cause the Fund to lose its complying status.
No penalties under superannuation law have
been imposed.
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Trustee Committees
Investment committee
Trevor Dixon (Chair)

Appointed 5 April 2004
Appointed Chair 26 July 2013

Alan Bowman

Appointed 26 January 2001

Duncan Fraser

Martin Day

Duncan Fraser

Russell Collison

Appointed 26 October 2010

Appointed 28 October 2014

Audit, compliance & risk committee
Trevor Dixon (Chair)
Appointed 5 April 2004
Appointed Chair 26 July 2013

David Cooper

Appointed 26 October 2010

Appointed 26 October 2010

Appointed 28 August 2013
Retired 2 December 2015

Jacqui Kelly

Appointed 24 February 2015

Death & disability claims committee
David Cooper (Chair)
Appointed 1 July 2009
Appointed Chair
28 August 2013

Duncan Fraser

Russell Collison

Alan Bowman

Trevor Dixon

Appointed 26 October 2010

Appointed 28 August 2013
Retired 2 December 2015

Remuneration committee
David Cooper (Chair)
Appointed 1 July 2009
Appointed Chair
30 April 2014

Appointed 26 January 2001

Participating employers are also entitled to
establish a policy committee to consider the
operation and performance of the Fund and
communicate the views of members and
employers to the Trustee. Policy committees
must be made up of an equal number of member
and employer representatives.
At 30 June 2016 there were no policy committees.

Appointed 5 April 2004

Trustee Liability Insurance
The Trustee has liability insurance to protect it,
and the Directors, against any losses arising as
a result of a claim for a breach of their duty.
Conflict of Interests
The Trustee has established procedures to ensure
any conflict of interest in respect of the Directors
is disclosed and appropriately dealt with.

The Trustee has established
a number of committees,
as appointed by the Board,
to assist in managing its
functions and responsibilities.
Directors sit on these
committees. All committees
and committee members
are listed here.
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Directors’
remuneration
As an industry super fund,
Prime Super is run only to
benefit members. The Fund’s
remuneration practices are set
out in a Remuneration Policy
maintained by the Board.

The Prime Super Board is responsible for reviewing
and setting Directors’ remuneration.
Remuneration is set at a level that recognises the
responsibilities of Directors, acknowledges the
expectations of Directors at law, is set at a level
that is comparative to market, and encompasses
all activities of Directors.

Directors are separately remunerated for additional
activities they undertake on behalf of the Board,
outside their normal duties. Remuneration for such
activities is only payable where the Chair/Board
has approved of those activities.
The Chair and Deputy Chair receive a higher level
of remuneration as a reflection of the increased
workload and responsibility associated with
those roles.

Prime Super Board of Directors
Name

Position
held

Date appointed
to Board

Date appointed
to role

Alan Bowman

Chair

26 January 2001

1 January 2011

Trevor Dixon

Deputy Chair

5 April 2004

28 August 2013

David Cooper

Director

1 July 2009

Duncan Fraser

Director

25 August 2010

Russell Collison

Director

28 August 2013

Martin Day

Director

28 October 2014

Jacqueline Kelly

Director

24 February 2015

Liam O’Brien

Director

27 April 2016

Date
ceased

31 December 2015
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Directors’ remuneration is set out in the following table:
Directors’ remuneration

Cash
salary1

Short-term benefits
Other
Additional
short-term
remuncompeneration2
sation

Post-employment benefits
Pension
Nonand super- Other postmonetary
annuation employment
benefits
benefits
benefits

Termination
payments

TOTAL

Alan Bowman
2016

$68,493

0

0

0

$6,507

0

0

$75,000

2015

$68,493

0

0

0

$6,507

0

0

$75,000

2016

$61,644

0

0

0

$5,856

0

0

$67,500

2015

$61,644

0

0

0

$5,856

0

0

$67,500

2016

$55,351

0

0

0

$5,258

0

0

$60,609

2015

$54,795

$4,009

0

0

$5,626

0

0

$64,430

$54,795

0

0

0

$5,205

0

0

$60,000

$54,795

0

0

0

$5,205

0

0

$60,000

2016

$32,440

0

0

0

$260

0

0

$32,700

2015

$59,479

0

0

0

$521

0

0

$60,000

Trevor Dixon

David Cooper

Duncan Fraser
2016
2015
Russell Collison

3

Martin Day
2016

$54,795

0

0

0

$5,205

0

0

$60,000

2015

$22,832

0

0

0

$2,168

0

0

$25,000

$54,795

0

0

0

$5,205

0

0

$60,000

$18,917

0

0

0

$1,797

0

0

$20,714

2016

$14,850

0

0

0

0

0

0

$14,850

2015

0

0

0

0

0

0

0

0

Jacqueline Kelly
2016
2015
Liam O’Brien

4

1 Includes any salary sacrifice items.
2 Includes any superannuation guarantee components.
3 Of the remuneration payable to Mr Collison, 90% is paid to his employer, The Australian Workers’ Union, and 10% is paid to his superannuation fund, as a combination of superannuation
guarantee and salary sacrifice contributions. Mr Collison resigned December 2015.
4 Of the remuneration payable to Mr O’Brien, 100% is paid to his employer, The Australian Workers’ Union. Mr O’Brien commenced in April 2016.
Please note: No share-based remuneration or long-term benefits are paid or payable to Directors.
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Executive
remuneration
As an industry super fund,
Prime Super is run only to
benefit members. The Fund’s
remuneration practices are set
out in a Remuneration Policy
maintained by the Board.

To achieve its goals in relation to executive staff,
the Remuneration Policy is designed to:
• encourage executives to perform to their
fullest capacity
• be business-focused and flexible
• be competitive and cost-effective in each
relevant employment market, and
• be internally consistent.
Executive remuneration may incorporate fixed and
variable performance elements with both a shortterm and long-term focus.
In setting any performance-based component of
remuneration, the Prime Super Board ensures that
the performance-based component supports:
• protecting the interests, and meeting the
reasonable expectations of members
• the long-term soundness of the Fund Trustee
and the Fund, and
• the risk management framework of the
Fund Trustee.

Chief Executive Officer remuneration
The Prime Super Board is responsible for reviewing
and setting the level and structure of remuneration
of the Chief Executive Officer (CEO), including the
assessment of any annual performance bonus to
be awarded.
The CEO’s remuneration has due regard to
industry practice and comparative information,
and is set at levels and is structured to attract,
motivate, reward and retain good performers
to drive the Fund efficiently.
Other Executives remuneration
The CEO is responsible for reviewing and setting
the level and structure of remuneration of the
other Executives.
Other Executives’ remuneration has due regard to
industry practice, comparative information and the
financial constraints of the business and is set at
levels and is structured to attract, motivate, reward
and retain good performers to drive the Fund
efficiently.
The CEO undertakes an annual review of the
performance of the other Executives, including the
assessment of any annual performance bonus to
be awarded.

Prime Super Executives
Name

Position help

Date appointed to role

Lachlan Baird

Chief Executive Officer

21 March 2005

Stephen Pratt

General Manager – Operations

7 January 2008

Wendy Shang

General Counsel –
Legal and Compliance

29 June 2009
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Executive remuneration is set out in the following table:
Executive remuneration
Cash salary
& short-term
compensated
absences1

Short-term benefits
Shortterm cash
Nonand other
bonuses2

monetary
benefits

Other
short-term
employee
benefits

Post-employment benefits
Pension
& super- Other postannuation employment
benefits
benefits

Termination
payments

TOTAL

Lachlan Baird
2016

$356,324

$18,547

$7,629

0

$35,000

0

0

$417,500

2015

$336,103

$18,761

$9,119

0

$30,000

0

0

$393,983

$258,543

$22,496

$9,716

0

$24,149

0

0

$319,121

$228,441

$26,082

$9,232

0

$23,849

0

0

$287,604

2016

$155,029

$13,286

0

0

$14,575

0

0

$182,890

2015

$134,446

$15,478

0

0

$14,152

0

0

$164,076

Stephen Pratt
2016
2015
Wendy Shang

3

1 Includes any salary sacrifice superannuation items.
2 Includes any superannuation guarantee components
3 Ms Shang is employed to work four days per week
Please note: No share-based remuneration or long-term benefits are paid or payable to Executives.
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Executive
remuneration
(continued)

The net movements in annual leave and long service leave accruals for executive staff are set out in the following table:
Executive net movement in annual leave and long service leave accruals
Short-term benefits: Cash salary and
short-term compensated absences1

Long-term benefits: Other long-term
employee benefits2

2016

$5,001

$-10,262

2015

$-1,604

$-11,077

2016

$204

$-4,704

2015

$2,064

$-28,096

2016

$-2,362

0

2015

$-6,000

0

Executive officer
Lachlan Baird

Stephen Pratt

Wendy Shang

1 Comprises the net movement in annual leave accruals, including any leave loading applicable, determined in accordance with AASB 119 Employee Benefits.
2 Comprises the net movement in long service leave accruals determined in accordance with AASB 119 Employee Benefits.

Performance-based components of Executive remuneration are set out in the following table:
Executive performance-based components of remuneration
Nature of
compensated
granted
Service & performance criteria

% that was paid/
vested in the
financial year

% that was
forfeited in the
financial year

100

0

Out-performance when measured against
pre-agreed Key Performance Indicators (KPIs).
The KPIs include measures relating to the Fund
and the individual, and include financial, people,
member, strategy and risk measures.

75

25

Out-performance when measured against
pre-agreed Key Performance Indicators (KPIs).
The KPIs include measures relating to the Fund
and the individual, and include financial, people,
member, strategy and risk measures.

100

0

Executive
officers

Date
granted

Lachlan Baird

31 August 2016 Cash bonus

Crediting Rates out-performing the average return
for Superannuation Funds for the financial year.

Stephen Pratt

22 June 2016

Cash bonus

Wendy Shang

22 June 2016

Cash bonus
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How to
contact us

The Trustee will assist you with any questions you
may have about the Fund and your membership.
Information available includes, but is not limited
to, annual reports, documents such as the Trust
Deed, audited financial statements, auditor’s
reports, investment strategy information,
information on enquiries and complaints
procedures, insurance policies and the risk
management strategy. This information is
available on the website or you may request
it in hard copy.

Enquiries and complaints

You can request information and answers to
any questions by contacting us by mail, phone,
fax or email.

We aim to respond to all queries and any
complaints as efficiently as possible. You will
receive an acknowledgement within 14 day
of receipt of your complaint and a reply within
90 days. Should you be unsatisfied with our
response to your enquiry or complaint, or if you
do not receive our reply within 90 days, you may
contact the Superannuation Complaints Tribunal
(SCT) to have your concern reviewed.

Post

Prime Super
Locked Bag 5103
Parramatta NSW 2124

Phone Freecall 1800 675 839 (8am-8pm
Sydney time Monday – Friday)
Fax

Freefax 1800 023 662

Email administration@primesuper.com.au
Web

primesuper.com.au

Enquiries and complaints about the service you
receive from Prime Super may be made via email,
post or phone to:
The Enquiries and Complaints Officer
Prime Super Locked Bag 5103
Parramatta NSW 2124
Phone 1800 675 839
Email administration@primesuper.com.au

Superannuation Complaints Tribunal
Locked Bag 3060
Melbourne VIC 3001
Phone 1300 884 114
Web

Designed and produced at www.twelvecreative.com.au

sct.gov.au

call
visit
email

1800 675 839
primesuper.com.au
administration@primesuper.com.au

This 2016 Annual Report contains general information
only and does not take account of your personal
circumstances. You should obtain personal advice
where appropriate. This Annual Report is current
as at the date of publication and subject to change.
Prime Super (ABN 60 562 335 823) is issued by Prime
Super Pty Ltd (ABN 81 067 241 016, AFSL 219723).
A Product Disclosure Statement is available from
the issuer by calling 1800 675 839.

